Chief Standridge addressing students in the Abilene Academy class

The Abilene Police Department is committed to the safety of Abilene and its many visitors.
The men and women of the Department are thankful to call Abilene home, where we work
alongside the community to accomplish the City’s Mission Statement – We work together to
build and maintain a community of the highest quality for present and future generations. This
report is in furtherance of our mission and is intended to keep our citizens and City Council
informed about their police department. This report provides information relating to 2018, as
well as the mandatory biased-based policing report.
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Abilene Police Chief

Stan Standridge

A Message from Chief Standridge:
Abilene experienced great growth and great challenge in 2018. Growth areas included
continued collaboration on the Alliance to End Domestic Violence. Countless meetings led to
the successful implementation of the Lethality Assessment Program (LAP), wherein the
community works to prevent violent assaults in intimate partner relationships. A subcommittee was also formed to draft a single Emergency Protective Order for use by all Taylor
County agencies. Additionally, the Department worked closely with the City, Taylor County,
Hendrick Medical Center, Meadows Institute, and the Dodge Jones Foundation to form a
mental health leadership collaborative titled the Behavioral Advisory Team. Jails hold more
individuals with mental illnesses and substance use disorders than any other public institution.
In Abilene, far too often people with complex health needs related to serious mental illness
become entangled in the local justice system and are at high risk of repeatedly cycling through
the Taylor County jail, and emergency departments. The Behavioral Advisory Team (BAT) was
developed to support assessment findings, address the system needs, and implement
recommendations. The BAT represents a unique and never before realized committee of
dedicated interdisciplinary executive leadership within the City of Abilene, the County, the
behavioral health, hospital, and criminal justice systems.
Growth also included the addition of a full-time, paid police chaplain who oversees the
Department’s Victim Assistance Program. This program was established to provide information
to victims and their families regarding victims rights, services, protective orders, and the Texas
Crime Victims Compensation Act. The paid position was accomplished through collaboration
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with a dozen participating churches who provided the Department with financial resources to
begin the program. The chaplain also provides services to city and departmental employees in
furtherance of wellness and resiliency.
Challenges in 2018 included an increase in violent crime. Eight citizens lost their lives to
violence, and aggravated assault and rape statistics increased. The Department continued its education efforts through robust social media, as well as daily interaction with local media outlets. A
large collaborative occurred when the Department joined 30 or more churches and non-profits
for a child abuse workshop, hosted by Fountaingate Fellowship Church. This courageous community conversation was the first of many to come, as the Department seeks to increase knowledge and reduce crime and the fear of crime.
The construction of the new Police Department was an ever-present growth and challenge
opportunity throughout 2018. Construction is expected to finish in mid-2019. The Department
will grow from its current 60,000 sq. ft. of space to more than 95,000 sq. ft.
Lastly, the Department recognized many employees during its annual awards ceremony,
including five lifesaving recipients. Officer Kenneth Welch was named the Uniformed Officer
of the Year, and Administrative Secretary, Chris Hobbs, was recognized as Civilian Leader of
the Year. We have an exceptional staff, and it is our honor to serve the citizens of Abilene.
Stan Standridge

2018 Officer of the Year
Officer Kenneth Welch

2018 Civilian Leader of the Year
Chris Hobbs
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ABILENE POLICE DEPARTMENT
ORGANIZATIONAL CHART
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NEW POLICE STATION BUILDING
4565 S. First

“Signing of the Studs”

The Abilene City Council approved the rennovation of the former K-Mart building located on S. 1st to
house a new, multi-million dollar Police Station, Municipal Court and the Municipal Service Center.
Construction began in early 2018. Completion is scheduled for early Summer of 2019.
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Our Oath of Office:
I do solemnly swear, that I will faithfully execute the duties of the Abilene Police
Department, of the State of Texas, and will to the best of my ability, preserve,
protect, and defend the Constitution and laws of the United States and of this
State, so help me God.

Abilene Police Department Academy Class #56
Graduation - August 2019
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THE LAW ENFORCEMENT OFFICERS CODE
OF ETHICS

Academy Class 55. Graduated July, 2018

“As a law enforcement officer, my fundamental duty is to serve mankind, to safeguard lives and
property, to protect the innocent against deception, the weak against oppression or intimidation,
and the peaceful against violence or disorder and to respect the Constitutional rights of all men
to liberty, equality and justice.
I will keep my private life unsullied as an example to all, maintain courageous calm in the face
of danger, scorn or ridicule, develop self-restraint and be constantly mindful of the welfare of
others. Honest in thought and deed in both my personal and official life, I will be exemplary in
obeying the laws of the land and the regulations of my department. Whatever I see or hear of a
confidential nature or that is confided in my official capacity will be kept ever secret unless
revelation is necessary in the performance of my duty.
I will never act officiously or permit personal feelings, prejudices, animosities or friendships to
influence my decisions. With no compromise for crime and with relentless prosecution of
criminals, I will enforce the law courteously and appropriately without fear or favor, malice or ill
will, never employing unnecessary force or violence and never accepting gratuities.
I recognize the badge of my office as a symbol of public faith and I accept it as a public trust to
be held so long as I am true to the ethics of the police service. I will constantly strive to achieve
these objectives and ideals, dedicating myself before God to my chosen profession... Law
Enforcement.”
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THE VALUE STATEMENTS OF
THE ABILENE POLICE DEPARTMENT
The articulated values of the Abilene Police Department that serve to support the Department’s
mission are:
The Department must be willing to involve the community in all aspects to enhance the quality
of life in the community.
The Department is committed to maintaining the highest levels of integrity and professionalism
in all operations.
The Department will continue to develop a diverse workforce that is reflective of the
neighborhoods and community it serves.
The Department will actively seek the input and involvement of all employees in matters that
impact job performance and will manage the organization in a manner that will enhance
employee job satisfaction and effectiveness.
The Department will be sensitive to neighborhood needs, collaborating with the neighborhoods
to solve crime problems.
The Department will respond to criminal behavior with vigorous law enforcement and
aggressive prevention programs.

Training at Warren Dodson Training Center
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SIGNIFICANT ACCOMPLISHMENTS FOR 2018
• The police department was awarded funding and ultimately started renovations for a new
multi-million dollar police department headquarters.
• The Police Department started the transition to 9mm duty weapons for cost effectiveness,
uniformity, and logistical purposes. This program was made cost effective to officers by
utilizing a monthly deduction approved by the Abilene City Council.
• Through grants, the Department was able to secure new technically advanced portable radio
systems to improve officer safety.
• In collaboration with Abilene Christian University, a new Laser Shot firearms simulator was
purchased for officer firearms training.
• A new Forensic Nurse Examiner (F.N.E.) strangulation program was implemented in order
to assist with more definitive evidence and a higher rate of conviction for offenders of assault
and domestic violence.
• The Police Department formed a close partnership with The Department of Public Safety to
identify and take a more aggressive action in high crime areas.
• Safety City had a fantastic 2018. The program has expanded the area of “educational
influence” to 27 Big Country counties covering approximately 26,000 square miles. Schools
are now coming from as far north as Olney (110 miles northeast) , and as far south as Mason
(134 miles south). With the increase in the number of schools visiting Safety City, the staff
educated 6,545 third graders in 2018. Our first grade program saw 818 students learn about
traffic and fire safety, and our summer programs hosted 822 children. All of this was made
successful with the assistance of 2,045 parent volunteers.
• The Street Crimes unit seized over $100,000 for the fifth straight year.
• The Special Operations unit conducted a “knock-and-talk” off of a tip that resulted in the
seizure of 36 lbs of marijuana and $220,000 in recovered money.
• The Police Department Fraud and Cybercrimes unit collectively served 98 search warrants
and made 165 felony arrests along with 30 misdemeanor arrests.
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• Department telecommunication dispatchers were approved for certification level pay.
• The Police Department, for the first time in its history, certified two officers as Drug
Recognition Experts to assist in a higher rate of conviction for persons driving under the
influence.
• The Police Department awarded five lifesaving awards.
• The Police Department implemented a mandatory fitness program that recognized 56
superior fitness awards.
• The Lethality Assessment Program (L.A.P.) in alliance with the Noah Project was instituted
to assist victim-survivors of intimate partner violence in obtaining real time assistance for
prevention of future violence:
On November 1 2018, the Police Department along with the Noah Project instituted a new
evaluation program titled the Lethality Assessment Program or L.A.P. to assist victims of
domestic violence.
The dual goals of the L.A. P. are to educate intimate partner violence (IPV) victim-survivors
about risk factors for homicide and to connect them with support and safety planning
services. Collaboration, education and self-determination are the touchstones of this
intervention.
Near the end of an investigation at an IPV incident scene, the police officer will administer
a brief risk assessment screen to the victim-survivor. This “Lethality Screen” is an 11-item
questionnaire and is administered if at least one of the following has occurred: (1) The officer
believes that an assault or other violent act has occurred, whether or not there was probable
cause for arrest, (2) the officer is concerned for the victim-survivor’s safety once they leave
the incident scene, (3) the officer is responding to a domestic violence call from a victimsurvivor or at a location where IPV has occurred in the past, or (4) the officer believes the
victim-survivor is in danger.
If a victim-survivor screens in as “high risk,” which means an increased risk of homicide,
the police officer responds proactively with a Protocol Referral. The police officer conveys
to high-risk victim-survivors the danger that she or he is in, and that people in similar
situations have been killed. The officer then calls the Noah Project for information on
planning for the victim-survivor’s safety and gives the victim-survivor the choice of speaking
directly with the hotline advocate.
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Since the implementation of the program, the Noah Project has seen a huge increase for
services. Between January and October 2018, before the L.A.P, there were approximately
1,381 reports worked for some type of Assault Family Violence. Of these cases the Noah
Project assisted on 266 of these calls with 68 victim-survivors receiving direct services at a
rate of 4% rate of intervention.
Between November 1, 2018 and December 31, 2018, when the L.A.P. was implemented
there were approximately 252 reports for various Assault Family Violence occurrences. The
Noah Project has assisted with 70 of these calls with 24 victims-survivors receiving direct
services at a 34% rate of intervention.

Detectives serving arrest warrant in north Abilene
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SIGNIFICANT CASES IN 2018
• March - An investigation involving Abilene Police, Taylor County, and the Federal Bureau
of Investigations net the arrest of 25 year old Benjamin Roberts for Child Pornography,
Indecency with Child, and Continuous Sexual Abuse of a Child. Roberts came into contact
with several children over the course of several months while working at various Abilene
organizations. Detectives identified numerous victims.
• June - Female discovers a camera hidden in women’s bathroom of a fast-food restaurant
on South First Street. Police arrest 27 year old T.J. Helser days after posting video to social
media of him placing the camera in the restroom.
• June - Remains of Patricia Ford, who had been reported missing in 2016, were discovered
in a home in South Abilene. After an intensive investigation, detectives arrested 59 year old
Timothy Dwelle and charged him with First Degree Murder.
• August - Police arrest 38 year old Joshua Day after he attempts to sexually assualt several
women at random, putting the Department and City on high alert. A colloborative effort
led to his arrest. The Department utilized many of its resources to bring this case to a quick
resolution. He was charged with four counts of Attempted Sexual Assault and a Third
Degree Felony Injury to a Disabled Individual.
• August - A day after the Joshua Day case, Detectives were called out to the Fairway Oaks
edition for a homicide. Well-known citizen and business owner, Arlinda “Lin“ Rushing was
found deceased in her home. Rushing’s ex son-in-law, 50 year old Gary Shane Clinton was
arrested for her murder.
• September - A day after the Rushing homicide, Detectives were once again called to
investigate a homicide in South Abilene. Father, John Miller, and son, Michael Miller
allegedly shot and killed their neighbor, Arron Howard after an argument in the alley of
their houses over garbage. Both father and son were arrested and charged with Murder.
These cases represent only a few of the crimes investigated by the Department. The efforts of
everyone involved in the adjudication of the suspects is a culmination of weeks, and sometimes
months of difficult investigative work to help bring resolution to the families of the victims and
to our community.
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DIVISION REPORTS
Communications
Police Communications handled 309,795 calls for service, of which 92,207 calls were
dispatched for police services, to include 65,800 emergency 9-1-1 calls.
Abilene/Taylor County Child Advocacy Center
Child Advocacy Center (CAC) staff conducted 402 forensic interviews of child abuse victims in
2018. Of these interviews, 78% were related to sexual abuse. The CAC also served as the family
advocate for 365 families and conducted several community awareness presentations.
Special Operations Division
SOD arrested 178 felons and 125 misdemeanants in 2018, of which 126 were repeat offenders.
The unit executed 75 search warrants and seized approximately $325,000 in cash during
narcotics investigations. Agents also seized approximately $1,000,000 worth of illegal narcotics
off of the streets of Abilene. The division also seized approximately 30 guns from the streets of
Abilene.
Criminal Investigations Division
The Criminal Investigation Division consists of four investigative units. Of the 5,129 criminal
cases referred in 2018, 4,486 were assigned for follow up investigation. The Division filed 1,003
cases for prosecution.
Crimes Against Property Unit (CAPR) - Cases filed for prosecution: 19.2%
•
•
•
•
•

Conducted follow-up on 1,932 cases
Filed 371 cases
Referred 11 cases to outside agencies
Unfounded - 85 cases
Closed 98 cases due to lack of cooperation from victim or at request of victim

Crimes Against Persons (CAPE) - Cases filed for prosecution: 28.44%
• Conducted follow-up on 464 cases
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•
•
•
•

Filed 132 cases
Referred three cases to outside agencies
Unfounded - 37 cases
Closed 100 cases due to lack of cooperation from victim or at victim’s request

Fraud (Fraud Strike Force) - Cases filed for prosecution: 22.6%
•
•
•
•
•

Conducted follow-up on 575 cases
Filed 130 cases
Referred two cases to outside agencies
Unfounded seven cases
Closed 19 cases due to lack of cooperation from victim or at victim’s request

Cyber Crimes Unit
• Conducted follow-up on internet-based crimes against children. Those investigations
resulted in 41 Felony arrests.
Special Victims Unit Children (SVU) - cases filed for prosecution: 21.25%
•
•
•
•
•

Conducted follow-up on 588 cases
Filed 125 cases
Referred 45 cases to outside agencies
Unfounded - 98 cases
Closed 21 cases due to lack of cooperation from victim or at victim’s request

Special Victims Unit Family (SVU) - cases filed for prosecution: 21.93%
•
•
•
•
•

Conducted follow-up on 880 cases
Filed 193 cases
Referred six cases to outside agencies
Unfounded - 34 cases
Closed 476 cases due to lack of cooperation from victim or at victim’s request

Patrol/Traffic
Patrol and Traffic officers investigated 3,247 motor vehicle crashes, including 10 fatalities.
The Department conducted 26,755 traffic stops; issued 18,129 citations; and made 7,867 arrests
during the calendar year.
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DIVISION REPORTS (continued)
K-9
The K-9 Unit assisted with 1,068 calls for service, resulting in 413 arrests. The unit seized $8,675
in cash and an estimated street value of $1,475,721 in narcotics. K-9 Officers performed 35
building searches and 25, tracks resulting in 18 arrests.
K-9 Officer Kevin Pyeatt was promoted to Sergeant. He served on the K-9 Unit for over 17
years. His partner, Shadow, is now enjoying retirement as part of Sgt. Pyeatt’s family. Pyeatt and
Shadow were replaced with K-9 Officer Cory Davis and his partner Tipp, a 3 year old female
Belgian Malinois. The Unit consists of five working teams: Officer Cory Davis and K-9 partner
Tipp, Officer Josh New and K-9 partner Tica, Officer Katie Welch and K-9 partner Barco,
Officer Brandon Scott and K-9 partner Ringo, and Agent Al Dixon and K-9 partner Karma.
Street Crimes Unit
The Street Crimes Unit made 67 felony and 24 misdemeanor arrests with $119,000 recovered
in stolen property and $3,200 in cash seizures. The unit also assisted the Criminal Investigation
Division with robbery investigations. These accomplishments were conducted with half the number
of Agents assigned to the Unit as the previous year during a time of transition for the unit.
Youth Division
The Youth Division was assigned 1,277 cases, made 235 juvenile arrests, handled 290 runaways,
and worked 236 Interference with Child Custody cases for the year. Thy also investigated 126
Missing Persons calls for the year.
SWAT/Bomb Squad
The Abilene Police SWAT team responded to 13 calls for service in 2018. Of the 13 calls, one
was conducted outside the city limits of Abilene. The Bomb Squad had a very busy year. It
responded to 17 calls for service in 2018. Twelve of those calls were outside the city limts. The
squad investigated eight suspicious packages, the safe transport and disposal of old dynamite on
three calls, and the remaining six calls were for the recovery and disposal of old explosives that
were found. The SWAT Team and Bomb Squad have a geographical area of responsibility of 19
and 21 counties respectively.
Training
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DIVISION REPORTS (continued)
In 2018, the Training Division had several accomplishments:
• Graduated Lateral Academy Class 6 with three new police officers.
• Graduated Academy Class 55 with 13 new police officers.
• Graduated Lateral Academy Class 7 with three new police officers.
• Processed 126 qualified applications; completed 77 background investigations; scheduled
psychological and polygraph for 43 applicants; scheduled 21 applicants for the oral board for
Academy Class 56; and ultimately hired 13 cadets to begin Class 56.
• Hosted 17 specialized schools with 154 internal students and 227 external students.
• Conducted 28 in-service and firearms classes with a total of 901 students.
• Changed civil service rules to help recruit police applicants.
• Changed civil service rules to implement a civil service written exam for entry-level officers.
• Improvements to the old Academy buildings: Both north and south classrooms repainted;
Purchased four new Concept 2 rowers to add to the existing exercise equipment; Purchased a
roll out mat for defensive tactics (to reduce injuries).
• Repairs to the main Academy building including a new roof, new siding, renovated three
offices and carpeted the south lecture hall.
• Major repairs to the range building’s septic tank and septic drain field.
• Use of Force Simulator was replaced with Laser Shot Simulator.
• Received City Council approval to repave the Academy’s main road and parking lots.
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SWOT ANALYSIS (Strength, Weakness,
Opportunities & Threats)

Training at the Warren Dodson Training Complex

Strengths: Leadership collaboratives with many community stakeholders continue to
strengthen police effectiveness on a variety of issues, including but not limited
to: homelessness; jail diversion; crisis response; technology quality control;
construction of new police building; and community engagement.
Weaknesses: Staffing of sworn and civilian positions remains a high priority. Yet, staffing officer
and 9-1-1 telecommunicator positions remains an ever-present challenge in light of shallow
applicant pools, pervasive drug abuse in society, and extensive training upon successful hiring.
The average length of time for a new officer from start to completion of training is 20 months.
Opportunities: The greatest opportunities for 2019 include the occupation of a new police
building that will meet current and future needs. Additionally, the work done in 2018 with
mental health will continue to show promise in 2019, with an ultimate goal of keeping the
mentally ill out of confinement.
Threats: Police accountability remains high across the nation, yet little attention is paid to
the sentencing guidelines. Consequently, violent offenders routinely receive light sentences
or probation, thus increasing the risk of violence to Abilene citizens. There is no truth in
sentencing guidelines, so criminal punishments remain varied and pose a real threat to society.
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2018 CRIME DATA
AND
STATISTICAL REVIEW
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ABILENE POLICE DEPARTMENT
2017 - 2018 CRIME STATISTICS
2017

2018

% of change

Burglary
Theft
Auto Theft
PROPERTY CRIME TOTAL

991
2,473
255
3,722

733
2,591
231
3,553

-26%
5%
-9.4%
-4.5%

UCR PART 1 TOTAL

4,306

4,195

-2.6%

Simple Assaults
Forgery
Fraud
Criminal Mischief
Weapons Offenses
Other Sex Offenses

2,390
260
549
818
90
59

2,744
209
575
862
107
89

14.8%
-19.6%
4.7%
5.4%
18.9%
50.8%

UCR TOTAL

9,984

11,032

10.5%

Murder/Homicide
Rape
Robbery
Aggravated Assault
VIOLENT CRIME TOTAL

Drug Violations
Driving While Intoxicated
Public Intoxication
Disorderly Conduct
UCR PART 2 TOTAL

4
94
138
348
584

586
291
565
70
5,678
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8
142
104
388
642

1,081
455
598
117
6,837

100.0%
51.1%
-24.6%
11.5%
9.9%

84.5%
56.4%
5.8%
67.1%
20.4%
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Property Crimes Comparison 2014 - 2016
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DEPARTMENTAL GOALS
ACCOMPLISHED IN 2018
• Mandatory fitness policy for sworn employees.
• Lethality Assessment Program for domestic violence survivors.
• Dissolved the Responsive Intelligence Division and merged the Street Crimes Unit with the
Special Operations Division, thus increasing its budget and ability to draw on personnel.
• Created full-time chaplaincy to serve as Victim Services Coordinator.
• Worked with Fleet to remedy seat issues in new Tahoes.
• Replaced mobile data computers in all Tahoes.
• Certified two Drug Recognition Experts.

Taylor County Law Enforcement Memorial
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DEPARTMENTAL GOALS - ENABLING
OBJECTIVES - ACHIEVING THE FUTURE
Time Frame:

Long-term - Consideration should be given within five years.
Mid-term - Consideration should be given within two years.
Short-term - Consideration should be given immediately

Budget Impact:

High - Greater than $25,000
Medium - Between $5,000 and $24,999
Low - Less than $5,000
Enabling Objectives

Implement Strangulation Program to correlate with FNE Program
Increase civilian positions to add (1) CAC Victim Services Specialist
Complete the new Police Department construction and move all
personnel and programs
Identify effective recruiting strategies
Criminal Investigation Team in collaboration with Betty Hardwick
and Abilene Fire Department
Conduct community conversations on topics like Domestic Violence, Child Abuse, and Crime
Undergo successful re-accreditation through Texas Best Practices
Program
Host 2019 Police Games
Build replacement rappel tower at Training Division
Purchase crisis negotiator throw phone

Time Frame

Budget Impact

Short-term

Low

Short-term

High

Short-term

High

Short-term

Low

Short-term

High

Short-term

Low

Short-term

Medium

Short-term
Mid-term

Medium
High

Mid-term

High

Mid-term

High

Mid-term

High

Short-term

High

Short-term

High

Short-term

High

Mid-term

Repair Training Division entrance roadway
Implement Tactical Bomb Technician Program
Update Andros F6-A bomb robot
Increase authorized strength for Cyber Crimes Unit
Purchase or lease vehicles for Street Crimes Unit
Purchase needed Tahoes for Patrol Division
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GENERAL OPERATING FUND
POLICE
Departmental Revenue

Actual 2016 - 2017

Revised 2017 - 2018

Approved 2018 - 2019

Total

$2,224,332

$2,206,650

$2,327,940

Expenditures by Division

Actual 2016 - 2017

Revised 20167 - 2018

Approved 2018 - 2019

$1,593,142

$1,891,010

$1,901,540

$685,716

$689,050

$730,320

5015 Patrol

$13,194,261

$14,117,580

$14,386,740

5018 Traffic

$1,314,973

$1,419,770

$1,487,310

5025 Criminal Investigation

$3,709,005

$3,759,770

$3,831,120

5035 Communications

$1,972,897

$2,027,770

$2,116,300

$657,738

$712,750

$734,280

$1,705,230

$1,707,370

$1,761,910

$817,212

$742,240

-

$1,170,247

$1,225,400

$2,071,530

$26,820,421

$28,292,710

$29,031,050

5005 Police Administration
5006 Training

5040 Records / ID
5045 Youth
5050 Responsive Intelligence *
5065 Special Operations
Total

Full-Time Personnel

Actual 2015 - 2016

Revised 2016 - 2017

Approved 2017 - 2018

Total

268

286

287

* The Responsive Intelligence Division was dissolved at the end of FY 2018. All activities and
personnel for this division were consolidated into the Special Operations division, effective FY
2019.
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EXPENDITURES BY CLASSIFICATION
2017 - 2018 BUDGET

Personnel Services
Supplies
Maintenance
Other Services/Charges

$25,066,880
$553,370
$24,740
$3,386,060

Total

$29,031,050
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2018 EVENT REVIEW BOARD
STATISTICS
• Use of Force
Between January 1, 2018, and December 31, 2018, there were 62 documented use-offorce incidents. There were six instances where use of force were deemed a violation of
Departmental policy.
Of the six, there were three instances of negligent discharges of firearms: two occurred
at the conclusion of a call while unloading patrol rifles and one occurred at the Academy
range when an officer discharged a weapon he believed was unloaded. There was one
negligent discharge of a Taser when an officer improperly tested his taser.
There were five use-of-firearm incidents documented during this time frame but none were
uses-of-force against a civilian. There were two situations where officers utilized a firearm
to dispatch an animal (a rattlesnake and a bobcat).
OC spray: (15 times/ 24.2% of all force used)
Taser: (15 times/ 41.9% of all force used)
Impact weapons/hard empty hands: (ten times/ 16.1% of all force used)
Stop sticks: (five times/ 8.1% of all force used)
Firearms: (five times/ 8.1% of all force used).
K-9 bite: (one time/ 1.6% of all forced used)
• Pursuits
Of the 30 pursuits, 29 were found to have been authorized pursuits, meaning they were
initiated within the guidelines of current policy and procedures. One pursuit was not
authorized under policy.
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BIASED-BASED POLICING REPORT
GRAPHICS

White
Hispanic
African American
Asian
Native American
Other

58.80%
26.80%
10.10%
2.10%
1.10%
1.10%
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BIASED-BASED POLICING REPORT
GRAPHICS

White
Hispanic
African American
Asian
Native American
Middle Eastern

16,233
6,236
3,702
361
114
109
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BIASED-BASED POLICING REPORT
GRAPHICS

White
Asian

60.7%
1.3%

Hispanic
Native American

23.3%
0.4%
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African American
Middle Eastern

13.8%
0.4%

BIASED-BASED POLICING REPORT
GRAPHICS
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TIER 1 PARTIAL EXEMPTION BIASED
BASED POLICING REPORT
The Department utilizes the partial racial profiling report exemption because our patrol vehicles
are equipped with video and audio equipment, and the department maintains videos for a
minimum of 90 days. The Department has a detailed written policy that strictly prohibits Biased
Based Policing.
Motor Vehicle Biased Based Policing Information 2018 Stops
Number of motor vehicle stops:

Race or ethnicity known prior to stop

7,003 citation only

2,067 Yes

864 arrest only

24,688 No

18,888 both verbal and written warnings
Total 26,755
Race or ethnicity:
16,233 Caucasian

Search conducted:
1,534 Yes

6,236 Hispanic

25,221 No

3,702 African American

Total 26,755

361 Asian
109 Middle Eastern

Was search consensual?

114 Native American

326 Yes

Total 26,755

1,208 No
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